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This, Agreement made>and enteted into this 27th day of

N

March, 1959, by and-between St. Joséph Lead Company and.*

MineJ_.a‘-_Motte,Qﬁrporéﬁoﬁ‘of Bonne Terre, Missouiri (here-

N, inafter: called- the~ ‘Con{ﬁa?ﬁ") and\Lead Workery Local
ith'

No. 8-404," affiliated wi \the Oil, Chemical and Atomic
%, Workers “‘Intérnational Union, AFL-CIO™(hsreinafter called
‘t_hga_ “Union"').\\ E % e .

% T

NN i . Purpose

It is ‘the intept and’ pufrpose of the parties hereto that this
Agreement-..will- promote and maintain harmonious and
efﬁcien’t\re!a-ti'bns lgetween the Union, and the Company and
its employees, and to set forth herein the agreement as to
rates of pay, hours of work, and conditions of employment.

ARTICLE I
Recognition

The Company recognizes the Union as the sole and exclu-
sive bargaining agent for all hourly paid production and
maintenance employees of the Company’s Southeast Missouri
mining and milling operations as limited and defined by the
certification of the National Labor Relations Board, dated
February 28, 1952, in Case No. 14-RC-1750, which certifica- .
tion excludes foremen, shift foremen, diamond drill foremen,
diamond bit setters, track foremen, underground maintenance
foremen, mine safety men, pattern makers, construction fore-
men, chemists, assistant chemists, laboratory helpers, telephone
operators, central office janitors, and assistant janitors, care-
taker at General Manager’s residence, guards, persons em-
ployed more than 509, of their working time as watchmen,
professional employees, salaried employees, clerical and office
employees and supervisors as defined in the Act, for the pur-
pose of collective bargaining as to rates of pay, hours of
work, and other conditions of employment. In addition the

ompany recognizes the Union as to its Indian Creek and
Vib%lmtﬁm operations, subject to the same exclusions as above
set forth,
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ARTICLE IO

Union Security and Check-off - ‘ BN
Section 1. Maintenance of Membership—,-_Ani" e;'x:nploye";
who is a member in good standing of the Union on'or after, '

the 30th day after the date of this Agreement, or ‘who there-i * ™

after joins the Union during the term-of-this Agreenient; shall
remain a member of the Uni6n in.good standing a3. a con-
dition of employment with the, Company:. For the purbgsé.pf

this article, an employee $hall be considered a‘member of ! -

the Union in good standing if he tenders 'the“*peﬁqdic due§t_\

and initiation. fees uniformly required as a condition “of *, %
5 > \ & oy A

membershiip; "~ . \

\

.Seciiﬁﬁ‘-{&. "\Check-oIfTsUﬁoi;x signed individual a\h\thz)_.riza- L
~.tion cards frorh the employees, the Company shall:deduct

from the wages ‘p\ayabl_e to'each employee on the second pay

) day of -ach calendar month, and pay over to the Financial

Sécrg@ary"‘oﬁl‘thé‘ Union, as soon as possible following s;aid
pay day, the regular‘monthly membership dues of $3.00 and
the initiation _fee, if any, in the amount ‘of $5.00, subjedt to

. the provisions of, tilie\ check-off card hereihaften.set'fgrﬂ). If

‘an employee ha$ mo‘eainings on said pay, day, his regular
monthly dues will be deducted on tlie first pay day such em-

"'.plé)(ee has eam’ipgs within "the calendar month.

% Ay H A
. If the Union r}aduests arly charige in the amount or method
of* deduction of membership”dues, this section shall be
sub‘jecii to revisjon by mutual agreement of the Company
and, the Union.; °

1 !

T}xe;Union'\a’érees to release the Company and save the
Company harmless from any liability whatsoever after the
Company has made payment of money to the Financial

""" Secretary of the Union.

The authorization card, above referred to, shall be in
words and figures as follows:
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| AUTHORIZATION FOR; CHECK-OF \OF

3 1y

N \UNION DUES i, N
‘.,\ .\\\ Dafl’:‘_ ‘\‘ ‘._ “.,4 N !"_,_ 19_____;;.
T | it pets By % (Y v )

To St.JosephLead Compahy L g \'\,
Bonne Terre, Missouri: \ .

. Bonne Terre, Missouri:t, .
\ Y\

g J
LY \‘~I"-hereby a\i's\sig‘n to Local Unifpn ﬁuﬁﬂ)er 8-404, Oil, Chem-

‘ical, and Atomjc Workers, C.L.O:; from any wages earned or
) e as your employee, during each month
“while\employed:in 'théestablished bargaining'um't,' the sum
of $3.00"per month.-as fay membership dues in said Union,
and“I authorize-and direct the deduction of this amount
each month.from said wages and that the amount so de-
ducted be’ remitted to the Financial Secretary of said Union.

I (do) (do not) hereby assign to Local 8-404, Oil, Chemical,
and Atomic Workers the amount of $5.00 for initiation fee in
said union and I authorize and direct the deduction of this
amount and that same be remitted to the Financial Secretary
of said Union.

. This assignment and authorization shall be irrevocable
-until one (1) year from the date appearing above, or until
the termination date of the present COllectgve .bargaining
agreement between the Company and the Union.

Social Security Number

Payroll Number

Plant i

Employee’s Signature

Employee’s Address

Department
N -




.. -.shall this apply to employees who are wor

ARTICLE IV
Hours of Work, Overtime and Holidays

Section 1. The Payroll Week shall start at 7:00 a. m,
Monday, and end at 7:00 a. m. the following Mor}_c,la)’_{:_\

; The normaul working days shall be five (5) coxi:s'écptiwi;e days--\':‘

Monday through Friday, provided, however, that employees
working regularly as Pumpmen or relief Pumpmen, *Switch-
board Ogerators or relief Switchboard Ope{ptors, may ‘_be

scheduled otherwise, - ? W v

work. It is further un : y
hours from collar to collar for underground operations.

for computing ‘overtime and shall not be used as a guarantee

for any riuniberof hours of wotk per day or per week.

v R o i B 7
" "Section 2. ‘Employees shall receive time and onethalf
* +(1%) for all work in excess of eight (8) hours in any twe':ntﬁ—
; tour (24) hour perjod- or forty (40) hours in any payroll wee 1
s d whichever is greater.  This shall not apply to regular short
. change of'shifts which shall be paid at strai-%lt time. Neither

' ' king on jobs that
"~ have been subjectto:short,change of shifts in the past; In no

-, casg shall the Company expand these classificitions, .-

"\ An employee shall noE'bé‘«laid off for the purpose of off-
setting overtime previously, worked.

) ) i i S :

Time: worked in; excess oﬁ.‘eiéht;w) hours in any twenty-
four 24) hour perjod, for the pirpose of makiniu for a
shift lost! or traé’in'g shifts in-any one payroll week, shall be
paid dt straight time, provided it is done at the request of
the employee or employees. Employees may be permitted to
tradengiifts, or make up lost shifts, provided that it is done
within’the same payrollpweek. In all cases approval must be
Ve obtained' from the Foreman.

1o -"‘”A},xy”employee who works seven (7) days in any payroll

i 7 consecutive day worked.

- S

.’ - * Be

\ L
» Incentive earnings

" cated ‘or pyramide

It is agreed that eight (8): hf;urs shall ébnstifﬁte a (i‘ay'é'\
gerstood that this shall mean'eight (8)

The provi§ions of this article shall apply solely ds a basis ‘\ A

...week shall be paid double the regular rate for the seventh

#* L* \

\ ", '\"'\\ . . ) %" N B
. (contract, piécework, \bo.ﬂ_ds) shall “be
included in the howly:earnings ‘each week in ‘computing
overtime. Y X ] o L
In‘no gase wi],l-vgiemipni\ or overfiihe paymehts be duplit’
> . \'. p \' ‘\‘ \‘ '&\

' \
A e WY S h

’ N [N B
2,“\ Section 3./ An employee_called out ng..emer%ency work
\shall be paida bonus equal in amount to gne (1)

C hour at the
employee’s: regular hourly rate; in_addition to the aforesaid

. banus, suchemployee is also to’ be.paid for at least one (1
. hour’s work eyen though he actually works less than one (1
.. houk,‘and he shall:receive one{(1) hour's pay for any portion
“of an hour worked ‘beyond one (1) hour or more of call-out

Sy u-”".‘

work."™) )

This pr(\)visi'ph-"éhall not apply in cases where an employee
is requested-to start work before his normal starting time,
provided ‘that he continues to work through his normal shift,
and he is notified of such emergency work at least eight (8) -

hours before the time he is requested to report for work.

Section 4. The Company shall notify employees at least
three (3) hours in advance in the event work is not available.
If not notified, employees reporting on their regularly sched-
uled shifts, or on call by the Company, shall, in the event no
work is available, be paid two (2) hours’ pay at his base rate
for each shift so reported. The Company shall not be liable
under this section in the event conditions beyond the Gom-
pany’s control arise to make work unavailable when the. -
employees report for work and ‘the Company has had no
reasonable opportunity to notify the employees not to report.

The Company shall not be liable under this section if an
employee who has been absent from work reports for work
without having first made arrangements with his Foreman to
rebirn to work.

Section 5. Overtime will be distributed as equally and
fairly as possible among the employees of the department
who are capable of performing the work required. Overtime
records will be maintained and will be available to any
employee or employees.

-5




Section 6. The following days shall be designated as

holidays: .
New Year’s Day Labor Day -
Memorial Day Thanksgiving 1?,;\1)’
Independence Day Christmas Day .-

Any work done on the above mentioned holidays shall be
paid for at the rate of one and one-half times the regylar rate.

Pay for time worked on holidays will. be considé\re&_‘as
separate premiums except that,premiums shall not be*pyra-
mided. AT gt LN

except for those employees required to work on*the Sunday

i on which the holiday falls, however, both days shall not be.
considered .a$ holidays for those employees who work ‘both *

i days.

Eligible ein_pi@yees shall ‘be \pa'id eight (8) hours bay".\at
.. their base rate; as'set forth in Appendix A of this Agreement,

+.- for each of thesix, (6) h?lidays named above. In addition,

or each of the six holidays named

i there shall also be paid

S above.an amounteqtal to the price of lead bonus paid. for .

“s\.  the 8-hour '_§11iff‘iqtr}nediately preceding the holiday.

e SN An empldyéa,,sllall\\bé‘\considered eligible for holid@y’f ;Jé{y

~, purposes provideds, : \ B

£ {a) he has comp,,elted‘\lcxi;\\prébaﬁonary peri!b,d;“.*.w"“'

*.(by.he has worked all ‘of \hjs last scheduled shift prior to
%, the holiday and all of his first scheduled shift after the
*. holiday. HoWéver, ifxa holiday occurs whilé an em-

s ployee is abgent due to hisillness, Company injury,
jury -duty, Union bufiness, death in the immediate*

- family, approved leave of absence, or layoff, he will be
paid only for that holiday which may fall within seven
Ealendar days following his last day worked. Absences

. du¢ to death in the immediate* family, or absences due
AN, - “tosthe illness or injury of the employee must be sup-

\

—+'
- .. *Immediate family shall mean all the members of the immediate
1 household, or any of the following relatives: Mother, Father, Daugh-
\..--~1€r, Son, Mother-in-Law, Father-in-Law, Daughter-in-Law, Son-in-
Law, Brother, Sister, Bmt}xer-in-Law, Sister-in-Law, Grandparents and
Grandchildren.

i

s

N (c) he. hag npt"fz’;ile'd”or‘l:ef‘ﬁ.ged to \;i'.(;':k on the “h'qi‘iday if

A holiday falling on Sunda}}%hall be observed, on Monday, '

\ b5
\

ey Y ot Ak TR | W
». ported by a doctar’s stateniei;t and. Uhion, business,
', Thust be supported by a letter'from the Union, such™ «

%0

“letters or statements'to be furnished upon reguest of )| .-

the'Company. - ‘ 3 r
» 1y i = L \ 2ot

., heis requested to dosg; and .

S
;!
\

] i X, % MRS, 2
.(d) he is*not, on strike, disciplinary layoff of on the Com-
). pany’s‘inactive list. LT
. LY \ ! - '

A\\f‘xc\)liday not worked shall !)é considered as time worked
.in "the ‘computation’\of weekly overtime pay, if the holiday

fa!ls ‘on any of tliei dhxs,M_om{ay through Friday. .

Should one of .gaid»"ﬁglfdays ‘occur during an employee”

ne of, saj ployee's

vacation, holidey\pay shall prevail, and the employee ma);', at
his option, ll),e/granted an additional day of vacation.

If a holiday occurs during a week when an employee takes
a full payroll week of vacation, it may, at the option of the
employee, be considered as a day of vacation. If it occurs
during a vacation period of less than a payroll week, it shall
not be considered as a day of vacation.

ARTICLE V'
Seniority

Section 1. Seniority shall be determined from service as
shown by the Company records. The Company shall post in
each department, within 30 days after the effective date of
this Agreement, a list showing the names of all employees
in that department or group, together with their property
seniority dates. The respective departments and mine groups
are shown under Section 13.

Any employee who objects to his seniority date, as shown
on the list, may submit his objection in writing to the Com-
pany, not later than 15 days after the date of posting. If the
Company does not accept the objection as valid and make
the correction, the employee may require that the matter be
submitted to the Grievance Procedure.

e

1
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Section 2. Property seniority shall be the last date hired

. and shall be observed in the following manner:

When a vacancy occurs, and a replacement is needed, or
ien a new job is created in any department, the job shall
be filled in the following order: .

% ™
%\

1. Employees who have been laid off or bumped-from % \\\

job in the classification in the department in‘which the

vacancy occurs shall have the option to return to the! «

job in the order of their property seniority within ten ®
(10) days after notification by the Company, ‘provided

they are capable of doing-the wb‘rk‘.xegui_red. < If\any
employee in the Extra,Poo] fails. or réfuses to return,

he shall be considered’ as‘having quit, Any other em- ° i

ployee who fails or refuses to return," loses. his recall |
rights to any job in ‘that job classification::in that'\
department. Moot NN

\

2. The job shall be posted for a period of 7 cb:;sce\é;utive‘\
calendar, days. The job, shall be awarded to ‘therem- .

ployee in' the depattment or minin group with'the

... Most property seniority, Who is capable of erforming
“..the ‘work required.-“If there is no qualified bidder
... Within the department or group, then the bidder out-
"+ side ‘the department or group with the most property
SEniority;qui\o is capable of performing the woz‘i re-
quiréd, shall’ beawarded the job. ‘I there is a dis-
pute as to, whether or not an employee is capablé of
. doing the workirequired, and it is not settléd jn Steps
. 1 and 2 of the Grievance Procedure, this-dispute shall
‘. be submitted:to the Apprenticeship-Advancing Work-
', ers Committee for ‘consideration and recommendation
‘before the dispute is taken.up in the 3rd step of the
Grievance Prqcedure.} >

3., Employees in the Exta Pool who have been laid off
* from a job otlier than in the classification in the depart-
iment in whicl' the vacancy occurs shall be recalled in
jorder of ‘tlieir property seniority provided they are
, cdpable of doing the work required.

i

. When it is known that a replacement is not needed the
Sg_eWard will be notified within 5 working days that the job

—8—

.« the job is to be discontinued, the Stéward.
‘3 “within'5 working days, Ly S h

“\\ " his ‘departmen’l:,\of\the same job class
N '\ . Y 4

= N IR NN W4 N
1 2 = iy e L D L N
has beén discontinied}.and if it is‘not knowg whether ornot:
will bé so riotiﬂed L
5 N ovG \
A by

S

\ \ 3 ‘; A'\. ) Ny . “ =

When 2 vacancy occurs and an emp}qyee has.beén ‘assigned ™
temporarily to the work'in the vacantiposition, it is evidence , .-

"'\ that a replacement is, néeded.and the job shall be posted. <

1. Employees may '\'yitha'ra\‘v\ from bids \qx\ﬂy during Hl‘é}.post-
\ing period. T¢ witlidraw from a“bid, the‘»\e‘rpployee must sign

Wit 1drawa1\Foi'm 5724, NN b e,
"No employee ‘will be considered \eligiblé to-bid on a job in

cation which he occu-
ples. 7t

A

) .\ F & ’I,.'
s, thfc\éﬁ of vacancies shall be ‘posted at or adjacent to all

locations, Where the employees receive their ay check. The
posting shall include thejbb classification, Sw rate of pay,
the untt or sub-department involved, the location of the jo[‘v’,
as near as practicable, and any unusual facts relative to the
job. Nothing-herein shall prohibit the moving of an employee
from one location to anotﬁer, in his classification, within his
department. Nothing herein shall be construed to mean that
the location of the job, as posted, must be the same location
as the location of the original vacancy.

In the event of reduction of forces in any classification in
any department, the employees in that classification with the
least property seniority shall be thefirst laid off. When
zfl job is discontinued it shall be considered .as a reduction of

orces.

Section 3. When a temporary vacancy occurs due to sick-
ness, injury or extended agsence, and it can be determined
that the vacancy will exist for a period in excess of 45 work-
ing days, such vacancy shall be posted as a tempora
job. 'When the temporary job is filled by bid, the jo
vacated by the successful bidder shall be regarded as a per-
manent vacancy and filled according to Section 2. When
the ahsent employee”réturns to work, the employee filling
the temporary vacancy by bid shall be allowed to follow the
bumping procedure.

All temporary jobs are subject to the provisions of the
bumping procedure on either the seniority of the absent

= O
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permanent job holder or the seniority of the existing tem-
porary job holder. When the employee .bumping has more
seniority than the absent permanent job holder, he shall be
considered as having bumped the permanent job. When
the employee bumping has less seniority than the absent:,

Eermnnerit job holder, he shall be considered as\ havir\g "\

umped the temporary job. Pl X

. ‘, S o % i - 3 Fi
If the temgorary vacancy becomes a permatient Vacancyj {\ + It is understood that this systém of selecting trainees will
N " R e L ¥

the job shall be filled according to Section 2.

Section 4. An employee laid off oi*bumped shall\, \\Ngthin e
10 days following layoff, havé the.ri ht to"bump the, lowest
man in property. seniority An,-gny -classificatibn in any de-
partment, provided he is/capable of doing tle wor{: re-
quired and is older in propérty seniority thart.the'employeé,
ilogiin the job. When exercising the above. option, the
aid-o
quired . that 4s regularly performed by the individual em-?,
ployee: béin%;\lbumped, regatdless of whether or not cértain
portions of, his_work .are regarded as work normally per-
.~ "~formed in hig job classification, if it is necessary for eﬁici!ent

- operations. .\ .7 : Vo
. “-.Any émployee who desires to bump outside his respective
=t areashall be. given, a bumping card. This card must;be
. presented-to the.Employment Office at;Bonne Terre, Mis-
.., sour, and shall give him the right to exergise his full bymp-
", ing privileges as;outlinad above, however: hie-must be older
in property seniority than the holder of such job... "
.\, If, for any reason, he is unable to locate a job as pro-
“wided for in’ this section, he shall be assigned to any work
ayailable in the {Extra Pool, ‘and he shall have the right to
exercise his bumping privileges.as provided in this Article
at any\time whilg he is carried'in the Extra Pool. This does
not iprohibit an employee‘ffom refusing any such Extra Pool
assignment. i@

i 5N
Seictibn 5. <When, by reason of illness or injury, an em-

, loyee becomes unable to perform his regular work, he shall

1 e allowed to follow the procedure outlined in Section 4.

‘\ ....~Section 6. In the event work becomes slack, the Com-

_.pany will consider spreading the work instead of laying off
" “employees.

—10—

A

employee must be capable of doing the work re: "\

T
L%

\ X % * ER N

~“;(*~""'\_Sebtion 7 Whejfl e}r;ployes aré ‘to bé‘ﬂttéhi\e

"% cedure 'will be followed in selecting trajnees. ™,

4 N

.. employee r
» \and, if ‘necessary;” the' shift. o, which the employee~miust be
\\Wor‘dng in ofder-to receive training. ‘-\ o

. in'no way by-pass the regular\bidding procedure when per-
- Vg’

%\ manent jobs are to be flled. % eorne’
RS . ‘\\W_}‘xgn the regular bidding rocediire has been followed
¥y . and ho, capable'men are available and it is decided to train

' ‘employees for the job, postings for trainees will be put up.
The trdinee will be p‘aiﬁ» e base rate of the job for which
he is. being trained. .Succkssful bidders will be eligible for
any bonus earned.-according to the terms of the bonus sched-
ules now-in effect. ) :
Disputes Concerning whether or not the trainee is receiving

a proper share of bonus will be subject to the Grievance
R { Procedure.

b The Job Classifications for which training is required, that
G have been agreed to, are given below. - This list of Job Classi-
fications will be subject to amendment according to future

requirements.

Mining Departments:

201 Development Driller
203 Operating Driller
212 Driver )
214 Locomotive Engineer
218 Shift Extra Man
227 = Skip Loader
228 Hoist Engineer
229 Hoist Engineer ’
' 233 Roofman (Drilling Experience Required)
241 Blacksmith
206 St. Joe Shovel Operator (Training to be obtained
on Driver Job)
207 Joy Loader Operator (Training to be obtained on

Driver Job)
—11—

. rained iin cert\a'ip Y
job, classifications, it Is agreed that'the regilar ‘bidding pro®,,

\

0 The postings will state the job classification ‘in which the;
is to be trained; the rate of pay, the qualifications, **

%

L.
.
Sk

oy

o e



. A ‘\ =y

= e, Fails to report: for_service v}i‘tlllin 15 d.ays;‘-, })r fails to ™
4 submit an acceptable excuse, after notice hay been sent,

3
P
-

Mechanical Departments:
447 Switchboard Operator

448 Switchboard Operator L | “; by registered mail t¢ his last known ‘address, when ", 1.
: : X ‘being recalled after liy-off. A copy of the.recall letter ./ .-
449 Switchboard Operator N 0 shall be funl‘i'slle'cll,toz\tlilq 0 iy p\y 18 gecal letter .-, !

.

228 Hoist Engineer, Federal Surface No. 17.~ R -\ FoE y O\
g gL . £ Retirement by the Cornp__;my un\dé( the prov\is_ibns of
\,\ . \ 2

{

Milling Departments: N 2, its Pension'Plan.
! N et N % =T § oSy
831 Flot Operator, Reclam, ,Plant,wI...\eadwood\__‘ R 1 \.\Sq«:tiOn 1‘3\, “The departments™for the-purpose of this
832 Flot Operator, Leadwood ™ - T it N\ -agreement are known as: Ry T L

Bre: - )
. ‘Suﬁuce Prospecting (Lead Bélt-Area)
e ey YN
\Viburhum Surface Prospecting

ok §
U..G. Prgsple\c\!nfx_gf(M.Lt.M., LC. and Viburnum excepted) j

Section 8. The bumpin,g_."and bidding \procedures, pro-
vided in this Article do net apply to jobs in;Shaft Sinking
Operations. . = AU

‘ Sectipn"'é,-""The parties agree to continue the presert

—13 -

—_ -\ {
Apprehticestlhlip Plan, and Advancing Workers Plan, su_pple-‘\ 8 Bonne Terré Mine No. 1 ,-
mentary to'this Agreement. S 3 i sy . g . . )
Skt N &r - Y e R Bonne Terre Mine No. 2 Bonne Terre Mine Goup
5 “~Section 10, An employeé’ assigned out of the Extra Rool | Bonne Terre Mine No. 3 i f
" to a"Department for a-period in excess of three (8) calendar (o : v
tnonths shall be considered in that department for the pur- i Leadwood Mi L
posé of bidding,such jobs shall be posted after the three;(3) < - eadwood Mine—Baker
’ month’s period. ™ %, = i f . Leddwood Mine—South ]
‘x\ ‘\\ B u‘:«._Ne*w dmployees will be\étmsi dorngd 5y’ pro- * Leadwood M}ne—North -2 Leadwood Mine Group
’ ‘bationary employéestuntil they have worked 40°days. Em- Leadwood ane——Hunt
*. ployment may be terminated at any time:.during the pro- Leadwood Mine—General
*._batjonary period because of not having proven satisfactory. .
\Upbg completion of the ‘probationary period, employees shall Federal Mine—No. 5
be given senioritsy icredit f-‘rom_‘t_.b? date they were hired. Federal Mine—No. 6
Section 12. :Seinority,sill:,\ll'“ﬁe broken for the following Federal Mine—No. 8
reasons: ] By : ' Federal Mine—No. 9
-l quts o 5 Federal Mine—No. 10
) bi Discharge for proper cause. ‘ Federal M%ﬂe—Né-‘ll Federal Mine Group
ol ¢. Arailure to present bumping card at the Bonne Terre Federal M¥ne-—N'o. 12
%Y .~ - Employment Office within one (1) week after receiving Federal Mine—Pim North
bumping card. Federal Mine—Pim South i
W=7 4 Failure, or inability, to pursue bumping rights within Federal Mine—National i
‘ : one year after the last day worked. Federal Mine—No. 17 i
= |



Mine La Motte Mines (Includes U.G. Prosp.)
Indian Creek Mine (Includes U.G. Prosp.) )
Viburnum Mine (Includes U.G. Prosp.) o

Indian Creek (Surface) y %

Viburnum Surface PN
Bonne Terre Mill g - PR
Desloge Mill Lo Y
Leadwood Mill o N
Federal Mill and Chat Field .-~ ""-u =~ % |
Mine La Motte Mill P e S L T
Bonne Terre Shops g LI "
Leadwood Shops (U.G.) 7. » NN *
Federal Shops (Surface) _ T v
Federal Shops (U. G.) . N
National §h0ﬁ§ _ \ NI
-9 ‘Mine LaMo\tte Shops L S
““*.._Bonne, Terre Yard "
- q'Fedgral' Yard 1Y N .
o All (jéhergl and.Gentral Office ¢ [ i

"\, Seniority of Samplers will apply to the Mill in Wh,i’d{ théy

*.  are working. S Y < 7
H - 3 o .
\ g N : 4

Y, N
i \

G % ' f . ARTIGLE VI
§
|

Y ' d‘;lrievan‘qe Proogdure

Séction 1. Any Q;rievancé ormisunderstanding arising out
of the interpretation ior application of this agreement shall be
taken upiin the following manner:

Step 1—Between the aggrieved employee and his imme- y

o iate foreman. Employee may, if he so desires, be
B ~acdompanied by his Shop Steward. The Steward shall
* M. " be given the opportunity of being present in adjustment

v .- of grievances in this step.
— 14—

L - \ v M (I
™. Step 3-Ifuthe %rievance is ‘not, satisfactgrili; settled in
3 1
“.. "\, Grievance ‘Committee of Local No.8-404, and their In-

A ing manner:

o e TN \ \‘\' \ 4

ol b Wk oy e iy S ,
..-Step 2—If the grievance is not ‘satisfactorily’, Settlga\in Bl !
-, Step 1, the Steward shall refer the-grievande to the ‘

3"\ Chairman of the Grievance Compiittee, who.shall notify*, '+ 1
4 ‘the‘Company Grievance Representative. The'Chairman , ' .
.\ of the Grievance Committee and the Company Grievance . |
LA Representative shall‘put ‘the grievance in writing, deter-

. mine all the facts,in“the case, and shall assist jn an
., effort to'settle the grievance, to the satisfaction of parties
* ., concerned. L R 5

\

“Step 2, itishall be taken up>for'settlement between the
. “ternational Representatives,cand Representatives of the
i Cprg‘xgany. Such‘meeting Will be held promptly after
s request of theé, Grievance Committee, but will be ar-
ranged-to the thutual convenience of the Union and the .
Company, ...~ :
Step 4>‘I€ /sa'ifil parties fail to agree after the above steps
have been taken, the matter shall, upon the request of
either party, be submitted to arbitration in the follow- .

A representative of the Company and the Union
shall meet and attempt to agree on an Arbitrator. If
“they are unable to choose an Arbitrator within five (5)
days, either or both parties shall request the Federal °
Mediation and Conciliation Service to appoint the
Arbitrator.

Section 2. The sole function of said Arbitrator shall be
to interpret the meaning of the articles of this contract, and
it shall in no way be construed that the Arbitrator shall have
the power to add to, subtract from, or modify in any way
the terms of this Agreement. : ] |

Each party shall bear its own expense pursuant to arbitra- |
tion proceedings but shall share equally in any general
expenses jointly incurred as a result of these proceedings.

Section 3. Grievances pertaining to discharge cases shall
be taken up at once. Should it be found that any employee

5

T

]



has been discharged without just cause, he shall be imme-.
diately reinstated as of the date of his discharge without loss
of compensation for time lost due to said discharge.

Section 4. No grievance shall be processed unless pre-"
sented within fifteen (15) calendar days from date of occur-
rence. ;

Y \‘
No grievance shall be processed in Step 4 of ‘Section 1
unless the Company has been notified wi i’ 60 days after

the grievance has been processed in Step 3. \

ke \

: Y v $
The Chairman of the Grievance.Committee shall be paid i

for any time or expenses incurred whilé“processing griev- % %
ances, under Steps 1, 2 and 3. No'éitiployee shall be docked !
for time spent in processing;grievances during working hours, '}
under Steps 1 and 2. As f%lr

will be heard during working hours.

ARTICLE VI ’ \'a‘. \":
_— = -"'Vaca__tions =2 \

."‘Se.c;tion 1.\\_,Ail\emp\laeéé'covered by this Agreemerit sﬁall

be grinted vacations with pay as follows: b \;
After oné year's service from last date hired. . ... 1 yegk o
Thereafter vacations will be on a calendar year / /

A basis as follows: A i

~ 2nd Year....| il
. 8rd Year and -each Ye ‘thereafter to and ifcluding
. \14th Year..: R o 2 weeks -
+15th Year and§ each Year thereafter............ 3 weeks
subject to the following proyisions:

A\'p émployee jea}ving the’service of the Company for any
reason, iexcept as hereinafter provided, shall receive a pro
rata jvacation based on the. number of months he worked
during the caléndar year. If he dies, his estate will receive
the pro'rata vacation pay, if any is due. If death occurs after
he has  received vacation benefits for the year, no deduction

.. .will-be made from his pay for the pro rata vacation not
_.earned.

—16—

r as practicable;\fxll‘grievan\ces\_ i

B Ty \
. \ T %

,+*" Fo qualify for.vacation pay thé following cbx")‘dition‘sl must
...be 'met when the plant is on an operating week of five days.
% 1.5 The employes must work & minimum ‘of;1,500 hours s
* during the calendar year to. draw full vadation pay.
*. Employees who'work less than:1,500 hours iuring the,
% calendar year.shall receive the ‘proportion of; vacatiot,.
‘that, their. -actual Touts worked bears to ,EOO hours.

Lo, A”bse‘\néé',,dtié to i11hes§;\ Comp"alxiy injury, juty duty,
S Union (Business, death in the immedjate family*, or

»%  Company paid vacatidns,, shall ‘be 'counted as .time
»%  worked for the purpose of_ computing 1,500 hours.

N \‘ Absente due to the above, in"excess of 500 hours, shall

"\, s Anot be counted as time worked for the purpose of this

. ™\ Article. \11;1 o case willany emliloyee receive credit

s,

s, for the above.absences until he
¢ \500\ hours.; .-t
T c‘ra,gualify..{é}."iécatiou pay the following conditions must
be met.when-the plant is on an operating week.other than

has actually worked

five days~

1. The employee must work a minimum of 75% of the
plant’s scheduled hours of operation during the year
to draw full vacation pay. Employees who work less
than 75% of the plant’s scheduled hours of operation
during the year silall receive the proportion of vaca-
tion that their actual hours workeg bears to the 75%
requirement. '

Absence due to his illness, Company injury, jury duty, -
Union business, death in the immediate* family, or
Company paid vacation, shall be counted as time
worked for the purpose of computing the 75% re-.
quirement. Absence due to the above, in excess of
25% of plant’s scheduled hours of operation during the
year, shall not be counted as time worked for the pur-
pose of this Article. In no case will any employee re-
ceive credit for the above absences until he has actually
2o worked 25%of the plant’s scheduled hours of opera-
tion' during the year.

Any emf)loyee may take his vacation before meeting the
minimum hours worked requirement, but if he fails to meet

*See note following Section ‘6 of Article IV.
T L e

Lo

~

et




 he so desires. o .. e \

requirement during the calendar year, any excess he has
been paid over that which he is entitled under the provi-
sions of this Article will be deducted from his regular pay.

All absences due to illness, Company injury, or death ir ™

the Immediate* family, must be supported by a doctor’s

statement, and Union business must be supported by a letter
from the Union to be counted as time worked. .~Suchletters * ,

or statements to be furnished upon request of the Company.
o1y

No employee shall be entitled to.mere. than one vacation
in any calendar year. Howevery he can split his vacation'jf

1 "

Eae ' “ . 3

¥ . : \
" 5

Section 2. Employees must take time off\-}'n"order\‘-«t\o 5

receive vacation pay. v N k]

A week’s-vacation pay shall be the average weekly darn- '\

ings of {the ten (10) weeks, preceding the first vacation
period, regardless of the number of days of operation per

Y

-week scheduled dt the time the vacation is taken. %

. \ X e it
*«._The vacation"pay, of any employee who desires to take a

split, vacation, meaning take one period at one time and
other ‘periods later, shall be based on the first ten (1Q)

.. weeks’ peﬂodnand"s alI‘l\)e used for all vacatjon periods. /

.
.,

=2 “
,

%,
N

; R T b 2
. An employee in.the\Extra Pool, or an employee who,, due

to his illness, Comjpany injury, jury duty, Union_business,
death in the immediate*:family or Company p4id Vacations,

i\ not, able to workfull time during the ten weeks imme-

didtely; preceding the vacation'period shall be paid vacation
pay“at the averagg rate he established during the ten-week
peridd. \..\ '; ! P ‘,,.-,.
T s At

Howetver, absen?:eq due to his illness, Company injury, or
death in the immediate* family must be supported by a doc-
tor’s statéement, and Union business must be supported by a
letter from the Union to be counted as time worked for the

purpoese’of computing vacation pay. Such letters or state-

- meﬁgrto be furnished upon request of the Company.

"‘»"""*'S"eﬂe note following Section 6 of Article IV.

— 18 —
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L ; % L '\_ “._‘ \\ % s N \.‘_.
.’.... Any employee who has been absent from work:during-the:

ten weeks immediately' preceding: the vacation! period be- -

cause of illness to members of his ithmediate household, relas

ted to the employee by bldod or marriage, shall be allowed™, "
credit for, the days so ‘absent up to a ‘maximum ‘qf five (5) for, < .-
»,, the purpose of complting his vacation ‘pay. %, A

‘ ! £ g 3 5
' ', .Excusgble absences for ‘any.reason may be considered as
- vacation time if Tequested ‘by ‘an employee, however, such

3

receiving vacation pay. N :

3

“etpployees miist have accumulated at least~l week before
S v % O P ,

_ Employees\wlip are recalled afterldyoff, or those retu.rmnﬁ

from Military "Service, shall, upon_reinstatement, be entitle

'v\\to\r.écvejve a pro rata vacati n, based on the number of

months he worked during the calendar year. However, they
must miget all the requirgments of this Article on the same
pro-rata basis. JEmployees qualifying for a‘vacation under
this paragrapli‘shall not be required to take additional time
off in order to'Teceive vacation pay. ‘ :

Employees who are retired in any year shall receive the
vacation benefits that would have been due them in that
year had they not retired.

Section 3. Employees may draw vacation pay on last

regular scheduled pay day preceding the start of vacation,
by giving Company ten (10) days’ notice.

Section 4. Time off for vacation during the regularly
scheduled days of operation at the plant shall be considered
as time worked in computation of weekly overtime pay. The
provisions of this paragraph. shall not be used to duplicate,
pyramid or increase
amount calculated according to Section 2, Paragraph 2.

Section 5. In order to insure the orderly operation of
all the Departments, each eligible employee should, as soon
as possible after the first of each calendar year, specify to the
Foreman the vacatiorr period he desires.

This does not prohibit an employee from requesting of his
Foreman a different vacation period.

Vacations will, so far as possible, be granted at the time
most desired by employees, with longer service employees
being given preference.

o J s

he vacation pay over or above the.

—— e



ARTICLE VIII
Wages

Section 1. An employee who is temporarily glaced on aj
" higher rated job shall receive the rate for that job. .

If temporarily placed on a lower single rated jol')"dﬁring A

the employee’s shift when substituting for another, outside
his classification at the request of the Company, }he\em-
ployee receives his regular rate of pay for that shif{. f bonus
is involved, he may elect to take the rate of the job to ‘which
he is assigned. The provisions of this paragraph-do not apply
when a member oflilis crew .is .absent, in which-event em-.
ployee takes rate of pay for job'to which assighegi. %

When an employee of a two-man mine crew is deprived,
of his regular-job
request o%' Company, and when he is temporarily assi
a lower rated job outside his. classification for that shift,he
receives his regular rate of pay for that shift. v

... When an employee’s job, is‘temporarily shut down for: any
reason or.if he is, temporarily placed on a lower single rated
job ‘to.avoid the Iay-off of the employee (except as provided
in next preceding paragraph), or if it is done at the request of

‘... the employee, he shall be paid the rate of pay for the job to
“which E I

*y,

v e is assigned:, The word “lay-off” inthis para,%raph
i$ not to be construéd;as meaning the same ‘as-“lay<off” or

"\ “laid-off” as used in Article1V, and the procedyfg_ as.outlined

. therein shall not be followed:,

\An \"emplbyee texfilporaril‘y p\lqced on a rate range job shall
be paid. at the rate!he has, or can.establish, in the rate range
for that'particular jok classiﬁc}aﬁgpr‘

Section 2. An)} employée 'who is injured on the job to the
extent; that the Company Doctor determines the employee
cannot return to;work that same day shall be paid at his base
rate, plus the Price of Lead Bonus, for the time lost from his
scheduled shift that day. He will not be paid for any part of
a schieduled shift lost because of the injury on any day other

~tlian the day of the accident. However, if the employee does
..not go to the doctor on the day of the injury because he was

told by the Foreman that it would not be necessary to do
90—

y removal of partner for substitution at™, \
ed to

By \

2 3 | % & e 0. * W Y N
_’so and the employe\a‘e ak a later dateireports’to the, Company".,
*doctor.and loses partiof  shift because the Company doctor .
< .. detérmines that he can nét return to work that*day, he wﬂl\
" .. be paid-‘at his base rate, plus the Price of Lead Banus, for ™,
the patt of said shift s,o.l'o"st. i Ty, o .

x

" A f \
% s\

5
.

% Any émployee; Who'is not being paid, compensation, and
«is sent to'a St. Loniis doctor for examination at the regquest of
35 4 oL :

the Company,<shall be paid *for ‘any tirﬁp‘lgg,t\from work at
his ‘base rate.plus the Price of f.‘.\ead-\Bongﬁ. :

y s R *
1 i s,

. S\Eéﬁon 3. \\Afl*‘ operations that work three (3) shifts in
s 4 . twe ty-four hours ‘shall be pai‘d:si’.‘i cents (6¢) per hour in
D ‘addition:to the regular day shift wage for the evening shift,
and, ten,cents (10¢) p‘é_'r‘:,,hpur in addition to the regular day
shift wage ‘for 't}ye’:x;iglit shift.
All 6bqrati6n§ “that work two (2) shifts in twenty-four (24)
hours shall"be paid eight cents (8¢) per hour in addition to
the regular day shift wage for the night shift.

Section 4. The agreed rates for classifications of jobs cov-
ered by this Agreement are shown in Appendix “A.” The
v rates set forth in Appendix “A” shall be effective as of March
97, 1959.

Section 5. In addition to the wages as set forth in Appen-
dix “A”, the Company agrees to pay a Price of Lead Bonus
as follows: )

When the St. Joseph Lead Company’s New York selling

price of lead exceeds 1lc, Price of Lead Bonus shall begin

and shall be paid weekly according to the price during
said week as follows:

11¢ to 12¢—30¢ per shift worked for each 1¢ above

‘ 11¢*up to and including 12¢

12¢ to 13¢—35¢ per shift worked for each 1¢ above

12¢ up to and including 13¢

18¢ to 15¢—40¢ per shift worked for each 1¢ above
13¢

T

%
.

,?

e

S e
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R A Y %
TABLE V A it :&BTICLE‘\X e Y
hp el 18%¢= 75¢ SN ‘Health and Safety '
11%¢— T¥%¢ 13%¢— 85¢ R i SN B S i
11%¢—15 3 . B, e The Company will ‘continue to provide reasonable safe-
¢ 18%¢— 95¢ WX ¥ fsminus 1o, 1y g

11%¢—29%¢ 14¢ ~1.05 .~ ., guards fox the health and safety of its employees,
19¢ —30 P L \ " The Unign agrees-to make every effort to induce all em-

2¢ ¢ 14%¢—1.15"" « . % n, Agres ! e 7
12Y¢—38%¢ 4% ag~, = *, ployees to réport-at once to. the Company all conditions and

21 14%¢—1.25 LNty “practices that{n their opinion are unsafq or unhealthy, wher-
L & ¢—4Tih¢ L 14%¢-135 Y4 . ever observed.\ The regular grievance form may be used for
19%¢—56%a¢ L 151450 N ; .. . this‘purpose}sehding one to tlie Foreman; one to the Union
13¢ —65¢ VAR L T T T .

7 o

This plan shall be frozen 4t/15¢, that is,.“the pay_menii,\_
under said plan shall not eideed $1.45 per shift worked, *, *.
regardless of -t.‘he lead price increase above 15¢: ™ e

N

=

\

Section.-6. Wage rates may ‘be reopened for neg\qtia\ti‘ons

., Section h o {kn}ﬁx_\pﬁyee who is drafted:for service q{{dé;r
‘the Universal Militgary\\’rraining and Service\&‘(;t, or who vdl-

“- uhteers for service/ in'\thé. military or naval fotces of the

~United States, shql[, 'wii];in"'SO days after his honorable dis-

charge from such sérvice, be entitled to reinstatement as
an’\ employee in accordance ‘with the Universal Military
Tra pin% and ServiceAct. %\ \.n

\ by 3 1 >
Mé;nb‘grs of the National Guard or Reserve Corps shall be
granted two weeks leave of ‘absence each year for training
purposgs, if so reqyested.

Sgctipnf 2. th;ifbyees, who are members of veterans or-
ganizations, shall be granted time off to participate in mili-

. tary funérals. Pay shall be granted to not more than eight
“.....(8)-in mumber in any such instance, and shall not exceed
_four “(4) hours at their base rate, and shall be limited to only

“"those who lose working time.

-2 -

\

o B v "
e “

“and: one to the Division Manager of .the Company.
N, \ 3 S
*p «‘.‘\,\ & % % S

T % o

¢/~ ARTICLE XI

_ by eithe'r.'Pa}'t)"\upon 30 days™ written notice to thé, other " \\‘-\,/”""J General Provisions .
_, party " 5 ‘ : i \ ’ A ~ Section 1. Employees having long service with the Com-
b Y y o pany, who have become unable to handle heavy work to
., ARTICLE IX Vi » % adv%n}tﬁge, swd{.lbe gllven pre‘f,ei:lrlexl;ce to'suclé ltlght wltc)rkfats1 is
iy Byl - o available. Such employees v e assigned to work of this

nature without following the bidding procedure.

Section 2. In the event that any new job classifications are
established, or any present job classification discontinued, the
Company will advise the Union before such changes are
made. If the Union objects to the wage rate of any new
job classification, same shall be subject only to the first 3

steps of the grievance procedure. If no agreement is reached,

the Union may exercise its rights under Section 6 of Article
VIIIL.

Present bonus schedules shall continue to be applied and
paid by the Company the same as they are applied and paid
as of the date of this agreement. When changes are made

in bonus schedules or new schedules are put into effect, the .

employees affected will be notified at least 7 days in advance.
If the Union objects to any such new or changed schedules,
same shall be the subject of negotiations, but not subject to
the provisions of Step 4, Section 1 and Section 2 of Article

—923 —
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VL. If no agreement is reached, the new or changed sched-

ules shall remain in effect until the expiration of this Agree-
ment.

Section 3. Employees on jobs outside the bargaining unit .
shall not perform production or maintenance work e\:cept
during an emergency in operations, or for instructiod land
experiment, provided it will not cause loss of time-to present
employees or prevent the hiring of new employees, ™ \

Section 4. Itis agreed that any.eriployee- who is on’ kY 10b
outside the bargalmng unit may,be returned to “the bargéun-
ing unit and exercise his property ’seniority in"the barg'umng
unit. In this case the employee is to be considered ‘as laid.

- off and c\ermse Ins seniority ‘as outlined in Sectxon ‘4 of

N\,

L4 -
5%
~

. of absence® shall accumulate seniority but shall not accrue;

Article V. .. \ ‘..

Section" 5 E meloyees elected or appomted to a posmon
in-.the Union or affiliated “organizations will be granted al
lenve of absence* tfona penod'not to exceed the duration'of!
"this. contraat This. leﬁve of ‘absence may be extended by the
mutual: agreement of the parties. Employees on such leave

pens:on rights. ™ «‘ \ \\\ /;
LS . -

. T

Sectlon 6. UmonI notmes ‘may be posted on \Umon bulle—
tm boqrds All postmgs shall be made by stewards.

Sect:on 7. Itis aegreed that all stopes will be cleaned as
far as‘practicable befo;re moving tbe’shovel from one stope
to another} As far a$ practicable; ‘mechanical loading equip-
ment shall follow m rotatlon from stope to stope.

Sectlon 8 Outsxde workmen receiving wages for doing
work for thie Company at the Company’s Plants shall be paid
not le;s than the prevailing wage scale at the Plants for the

K "‘mme wOrk

B

Qo sosiaweo?™”

— 24—

%

E _“\ It is, further understoo& and agreed \that if anytlung herein | -
. contamed QOIIﬂICtS W1th any prov1510u or provisions Qf said **

Sepéon 9. It is, '1greed between the pbx‘tles hereto tlmt

A Y
- the CGompany’s Penswn Plan for* l’ay Roll Employees ‘m *

cEect on the date of thls \Agleement, shall contmue, N

N '\- oo

. Pension Plan, the pmvlslon or provmons df said Pension Plan
shg]l preva.ll \ N x_ A

N L
3

‘ = Ib is further understood and agrecd that the’ Company will

dlSCqu\ with the “Union any dxhagre;ement concerning the
.‘mterpretatxon or, apphcatxon ofsaid Pension Plan, and that
tlus sectlon is nok sub]ect to the provisions of Article VI of
this - Agreement P

Sectlon 10 ..\I' he Company will pay toward Blue Cross
and Blue Sl’ueld coverage the cost of an individual mem-
bership.

ARTICLE XII

Saving Clause-

If any term or provision of this Agreement is, at any time -
during the life of this Agreement, in conflict with any ap-
plicable Federal or State Law, such term or provision shall
continue in effect only to the extent permitted by such Law.
If, at any time thereafter, such term or provision is no longer
in conflict with any Federal or State Law, such term or pro-
vision, as originally .embodied in this Agreement, shall be
restored in full force and effect. If any term or provision of
this Agreement is or becomes invalid or unenforceable, such
invalidity or unenforceability shall not affect or impair any
other term or provision of this Agreement.

—95
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ARTICLE XIII
Term of Agreement

This Agreement shall be in force and éffect from March
30, 1959, and shall remain in effect until April 1, 1961.

LOCAL 8-404, OIL, CHEMICAL AND ATOMIC
WORKERS, AFL-CIO ‘-~

/s/ JAMESE BOYER = .

J,’Premdent N

/s/ VERNONL CLEEI\ N %

/s/ CECIL W. REEDER", N

/s/ CLARENCE R. RHODES
N7 CHAS M. CONLEY ' \

Sy {

NN g ‘RALPH D, BAKER i

i
L P T T International Representatlvex'

' \~_\.> \x\‘ v.A_,"‘) R {\\ l {,
‘ST JOSEPH LEAD GOMPANY AND MINE: LA_MO‘['I‘D
, CORPORATION R
% % :f /s/ E.A JONES
| \.\ : ; it DJ\Y}‘SI\OH Manager
Lo ‘; i A
g
) . o
(.\j\« J ‘;';

s v w¥i NEEEN
o .

APPENDIX\"A"‘ S Lk L% N

x‘.

SCHEDULE OF P.AYROLL JOB CLASSIFICATIONS N

-7~

™
.

\AND RATES 3 : .Y
% % 5y \AUTHORIZED FOR . .|
: JOB CLASSIFICA'I’ION L%y SEMO. VIB. .-
Y \NO “TITLE ,. % R RATES DI1v. DIV
‘PROSPEQTINC ,DEPARTMIENT AR
O T Surface Prospecting® S Y \%.A..'-
B 10‘7 DD Operator $13 63 . i : x
’ 103‘ ‘DD Operath Helper 19 57 x x
104 Repalrman N T /1883 x x
‘193*-Tmck Dnver iy, +19.87 x X
19‘(1_ Labmel "--'j,",‘-;-E 12.57 x x
/ ”
< AUTHORIZED FOR
Underground Prospechng BLFMWY
151 DD Operator 1440 x x x
152 DD Operator Helper 1434 x x x
153 JH Prospector 1440 x x x
MINING DEPARTMENTS ’
201 Development Driller 1440 x x x x x x
203 Operating Driller 1440 x x x x x x
204 Bay City Loader Operator 15.40 x
206 St. Joe Shovel Operator 1540 x x x x X
207 Joy Loader Operator
(Operating) 1540 x x x x
208 Conway Shovel Operator 14.40 x
209 Air Shovel Operator 14.40 X x X
210 Scraper Operato; 14.40 X XX wmx
212 : Driver A 1434 x x x X
214 Locomotive Engineer 1440 x x x
215 Rotary Dumpman 1434 x x x
216 Chuteman 1434 x x «x X
217 Incline Hoist Engineer 1434 x x x




JOB CLASSIFICATION

NO. - TITLE RATES
MINING DEPARTMENTS (Continued)

AUTHORIZED FOR

218 Shift Extra Man $14.40
219 Car Hooker 14.34
222 Trackman 14.34
223 Car Cleaner 14.34
227 Skip Loader 14.40
228 Hoist Engineer
(BT, Lwd-12, & #23) 15.40
229 Hoist Engineer ~14740™
232 Pumpman 7 14 34
.233 Roofman 7 14.40

234 Incline Supplyman (Surface) 12.87

235 Incline Supplyman (U.G.) 14.40
236 Sampleman 14.34
241 Mine Bldcksmith . 1540
246 Handyman .7y 14.40
251 DD Operator . Y1440
- 258.., JH Prosf)ector Yo7 14.40
290 Surface Labo‘cer 12.57
295-. Bulldozer Operator -14.40
e 291 Underground Laborer 14.34
"5, 299 Change.Roon? Man 12.57
) \‘\18 Maintenatice. k Man 14.40-15.40
*Shuft Sinking || Y
293" Truck Dnver (Sur\facé) 12.87
271 ‘Shaft Man | |\ \  17.37
27" ﬁoxst Man ‘, : \'\\ hS /1§ 40
MILLING DEPARTMENTS .
305 Crusher Man s\ 13.69
806 Crusher Mah.. 13.63
807 Crusher Midn 13.34
808 .Crusher Helper -13.34
309 ,Crusher Man (Sec.) 13.84

B

Mmoo

WMo o

]

AN 7

o o

L

A MMM

/

FMWwWYV

No"

L
Come N
-JOB CLASSIFICATION

\

B
y

RATES
M]J'_.LING DEPARTMENTS (Contmued)

... B

—929 —

X

287, x0T

-310 Roll Floor Man Nn. $13.69%
3813 Conveyor Man B 1334, ¢
315 Screenman " S 18.16%%
816 Screenmian.-” -~ % 1834 :
817, Top Floor Man . 13.34

392 Rod-: Balhmll Man ~. 13,69

393" Rod-BalhmlI\ Man Hpr

X 824 C1a351ﬁer Man‘ 13 84"
825 “Tableman , | 18769
326\ Tablepmn Helpeb 12.87
328 Base‘ment Pumpman t 13.69 .
329 Basemer\t_,Pumpmnn Helper 12.87
331 TFlot ‘Qperator (R.P.) 14.22
332 Flot Man 14.22

. 333 Flot Man Helper 13.34

. 334 Conc Dryer Man 14.22

..+ 837 Dryer Man Helper 13.34
340 Tailings Disp." Man 13.16
341 Tailings Disp. Man 12.87
342 Concentrate Hauler 13.63
843 Concentrate Loader 14.22
344 OQiler 12.87
345 Chemical Mixer 13.34
847 Chat Pumpman 13.16
350 Head Repairman 15.69
358 Chat Plant Operator 13.34
890 Laborer 12.57
391 Mill General Helper 13.34
893 Truck Driver * 12.87
895 Tractor Driver 18.63
396 Crane Operator 14.40.
897 Bridge Crane Operator 12.87
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NO. TITLE RATES
MILLING DEPARTMENTS (Continued)
398 Crane Operator Helper $12.87
3 399 Change Room Man 12.57
! 12 Electrician 13.03-15.56
18 Carpenter 18.03-15.56 «x
; 15 Repairman 13.03-15.56 ., x
; 22 Sampler 11 57-18.69 k-
| 590 Laborer ; 12.57 “wx
555 Crusherman ] 13.3¢ x
; 556 -Chat Plant Man 13.11
i 557 Chat- Plaht Scraper Man  12.87
| 567 Head Sampler 14.22
! 595 Tractor “Driver . Y 13.68
' L5986 Crane \Operator& : 14.40
: ‘*"~\\'0598"--.Crane Operator Helpe1 '12.87

JOB CLASSIFICATION

AUTHORIZED FOR
BLDF MW

IVLECHANICAL DEPABTMENTS
N 404 Blacksmxth &R 1540 %
s 405 Blacksmith Helpei, le 1440 ¢
i . 406 Blacksmith Helper 2¢ 12.87
| ‘413, Shops Steel Man RN 12.87
! 441 . Mine Blacksinith \ o 1540
i 442 ‘Mine Blacksmith Helper lc 14.75
443 Mine Blacksthith Hglpei‘ 2c 14.40
: 447" Switchboard : : Operator 15.74
: 448} Smtchboa‘rd Operator 15.04
! 449‘ watchboard Operator 1386 «x
";\. 450¢ Head Car Repairman 1540
M W,451 ‘Car Repairman 1475
.490° Laborer (M. Shop) 12.57 x
" 491 Underground Laborer 14.34

—80—

MM KM

™

.. JOB CLASSIFICATION' :
NO. “ TITLE \
MECHANICAL DEPARTMENTS i

(Contmued) ot

| \x 493 Truék Dnver

T RATES

N $12. 8

\

~£97 Bndge Crcme Opemécu' Y12 8'7 x

%10 Machmnst
11 Welder *
14. Shovel Mechamc
16 Rlpe Fi ltter '

~J9- Iron Worker \‘
20 Auto Mechamc

21" “Loco:, Mecrlaﬂlc

31 Heavy ‘Duty
Equip. Mech.

31 (Appr.) Heavy Duty

Equip. Mech.
50 Appr. Machinist
51 Appr. Welder

13 03-15 56\ Xy

13.03415.56- %~
18.03-1558"
13031556  x
18.03-1556  x
¢t 18.08-15.56
18.03-15.56
13.03-1556  x
11.48-1498  x
11.48-14.98
11.48-14.98

54 Appr. Shovel Mech. 11.48-14.98

59 _Appr. Iron Worker 11.48-14.98 «x
60 Appr. Auto Mech. 11.48-14.98

61 Appr. Loco. Mech. 11.48-14.98

12 Electrician 13.03-15.56  x
52 Appr. Electrician 11.48-14.98

18 Carpenter 18.03-15.56  x
53 Appr. Carpenter 11.48-14.98
228 . Hoist Engineer.#17 15.40
282" Pumpman (# Rms.) 14.34

160 Auto Mechanic 15.56
161 Drill Mechanic 15.40

162 Machinist 15.56

163 Welder 15.56
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JOB CLASSIFICATION

AUTHORIZED FOR

NO. TITLE

RATES
MECHANICAL DEPARTMENTS
(Continued) :

190 Laborer $12.57
31 Hvy. Duty Equip. Mech. 15.56
31 (Appr.) Hvy. Duty

Equip. Mech. 1_1.48-14.98 :

YARD DEPARTMENTS .

490 Laborer s 41e57
493 ‘Truck Driver’ ¢/ 19,87
495 Tractor Driver Vo 18.83
496 Crane Operator 14.40
498 Cranef 'Opérator Helper  12.87
GENERAT, ‘DEPARTMENTS
_.-Employees’ Relahqns =

egular) % 4
590 Laborer 12,57

18" C(u'penter 13.08-15.56
26 Paimter - 13.03-15.56

S . (Special Serv\be) ‘ "‘x\

531 Regular Man! | \\ 12.57

532\ Temporary Man LA 12.57
548 *Switchboard lOpemt‘or 15.04
10 Machinist | | \13 03-15.56
11 Welder | | 13.03:1556
28 \Sh§et Metal Worker 343 ,03°15.56

General Busmess and Accountmg

503 Mall Car Dfivet 12,57
504 Janitor e 12.57
599 Chdnge Room Man -12.57
GeoIogxcal-Engmeenng

..504-" Tanitor 12.57
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